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The Role of Language in Shaping International Migration (with Alicia Adsera)

EU Enlargement: Migration Flows from CEE into the Nordic Countries (with P.J.
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The Role of Language in Shaping International Migration. EALE conference, Cyprus.
The Role of Language in Shaping International Migration. EEA-ESEM conference, Oslo.

The Nexus between Labor Diversity and Firm’s Innovation, Norface and CReAM conference:
Migration: Economic Change, Social Challenge, London;

The Role of Language in Shaping International Migration. 5th International Symposium on
Contemporary Labor Economics, WISE, Xiamen.

The Role of Language in Shaping International Migration. Norface, World Bank and CReAM,
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Does Labor Diversity Affect Firm Performance? The 10" Comparative Analysis of Enterprise
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Foreign Ownership Wage Premia in Emerging Economies: Evidence from Czech Republic.
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EU Enlargement: Migration flows from Central and Eastern Europe into the Nordic countries
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Selection or Network Effects? Migration Flows into 27 OECD Countries, 1990-2000. LIS and
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Migration into OECD countries 1989-2000. GradlnProWe Conference on Ethnic Minorities
and Marginalization, Copenhagen.
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Consequences of Minimum Wage Increases: Empirical Evidence from the Czech and Slovak
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TIAB-ASB joint meeting, Nuremberg, Germany (May 2009); WTO seminar, Geneva, Switzerland (February 2009 );
CCP Workshop Ebeltoft, Denmark (Nov 2007 and 2008); Trexima seminar, Prague, Czech Republic (November
2007); CIM AKF workshop, Nyborg, Denmark (April 2007); IZA Annual Migration Meeting (AM2), IZA Bonn,
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German Fair/Basic, some understanding of written and spoken word, 4 years at the high
school, 2 years at the VSB-TU Ostrava, an exam — grade B.
Russian Fair/Basic, 4 years at primary school.
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Office Microsoft Office: Word, Excel, PowerPoint, Publisher. Scientific Workplace.

Statistical Software

Other

STATA — excellent: working on daily basis;
SAS — very good: SAS programming I and II Certificate, SAS Institute.
SPSS, Matlab — some knowledge.

Composing & editing HTML pages: Macromedia Dreamweaver; Adobe Photoshop;
Internet.
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